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Skill Quests
Foundational Response Class 3
THEY ARE ALL ELEMENTARY
Define and provide examples of the verbal operants
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Gamified Skill Tree: Each
is rated on a 1-7 scale from
“not observed - mastered”
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Skill Description

Demonstrate that you are ready to go into battle.
These skills are focused on being ready to perform
your job on a daily basis and cover the things you need
to be prepared to do.

Your mission, which you already accepted, is to review all
relevant treatment plans and documentation in order to be
prepared to measure all behaviors and change this
individuals future.

Building rapport is a core part of the job, these skills
help you develop the skill of building rapport.

Each mission you engage in will require a certain set
of skills, a set of skills that make you uniquely
qualified to deal with such challenges. Those skills will
be your tools.

Learning to put take feedback is challenging, but
necessary. Put your ego away and do better.

Here are the hard lines drawn out to make sure you do no
harm.

If you don't write down what you did, then no one
knows. That's bad. And probably unethical. Lots of
individual skills are associated with proper note
taking about sessions. You'll master them here.

All the unfortunate emergency considerations any
optimal functioning facility should have.

Indoctrination at it's finest. Learning to talk and think like a
behavior analyst is hard work and is often antithetical to your
traditional world view. But it's important to learn so you can
solve behavioral problems using science, and not accepting
pseudoscientific garbage as explanatory.

These are the blueprints you make according to your
experience, assessments, and interests of the clients.
Treatment plans will be the foundation of your
program direction.g1,2,& 3

Learned industriousness is our goal here. But of
course, we want you to have a work, life balance.
Maybe. These tools and skills will help you manage
your daily work and help you become more successful
while feeling less crazy and overwhelmed.

Direct observation and coaching are the best way to
improve skill sets, the following is all of the
considerations on how to best go about this.

These are the broad level skills that your teachers taught you
how to talk about. Now it's time to actually learn how to do it
and provide examples and scenarios from the real world - and
typically experience it directly - you're moving from
rule-following to contingency shaped now. One might call
these foundational, so we did.

Doing science is an activity. Doing it well is hard. The

more you think like a scientist the easier it will be to

actually do the work of a behavior analyst - because,
well, we're scientists.

It takes a village, yo. But a lot of those villagers are not behavio
analysts. So we have to carefully work on the skills that other
stakeholders and family members need in order to select for th
learner's success. Without overdoing it.

The following will help you learn how to work with
insurance companies. Attention to detail is key here,
so listen up!

As behavior analysts will be asked to support any
individual in any setting by any provider. Your job is to
ensure the removal of aversives and increase access to

reinforcement, but do it as a team member and not a
dictator.

Here are some individuals that you will most likely be
asked to work with, coach, and evaluate. Do so with
kindness and support.

Here is a basic task list for becoming an effective
leader. This list will either make or break your
management experience.

Being a BCBA will often put you in a position of
power. Here is a broad list of responsibilities you need
to be aware of as a result of that power.

You have started to "master” a repertoire as a behavior
analyst. Now's the time to generalize that skill set so
that everyone under your contacts the level of
leadership you know how to do.



